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AGREEMENT between the ENLARGED CITY SCHOOL DISTRICT OF
.
.MIDDLETOWN (hereinafter the "DISTRICT") and the MIDDLETOWN FOOD
SERVICE WORKERS' UNIT (hereinafter the "UNION").
ARTICLE I. RECOGNITION
The Union shall be the sole and exclusive representative for the following
regularly employed full-time and part-time food service employees, both salaried and
hourly, who are employed by the District: Cooks, Cook Managers, Cook/Bakers,
Assistant Cooks, Assistant CookfBakers, Food Service Helpers, Senior Food Service
Helpers, Food Service Supervisors, Lead Persons, Senior Food Service Supervisors and
Production Supervisors, Food Service Warehouse Persons and excluding all others.2
ARTICLE II. WORK YEAR
A. Full-Time Employees
1. Ten-Month Full-Time Employees
The employee contract year runs from September 1 through June 30, and
employees are paid on an annual salary which includes any holidays and school vacation
days which fall within the school year, except as provided in Article XII. Although full-
2 Effective March 12, 1997, the District voluntarily recognized the Union as the .
sole and exclusive representative of the following positions: Cook/Baker, Assistant
Cook/Baker, Senior Food Service Helper, Food Service Supervisor, Senior Food Service
Supervisor, Production Supervisor and Food Service Warehouse Person.
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time employees will normally work until June 30, those employees who are not scheduled
. to work until June 30 may be scheduled to work a co]nparable number of work days
. between June 30 and September 1, according to the needs of the Administrator for Food
and Nutrition Sernces.
2. Twelve-Month Full-Time Employee~
Senior Food Service Supervisors shall be employed for twelve (12) months,
and shall receive an annual salary based upon a maxitnum of 226 work days per year.
Senior Food Service Supervisors shall receive July 4th and all school holiday and
vacation days off.
B. Part-time Employees
Part-time employees shall work those days designated on the school calendar for
student attendance. Part-time employees are paid on ~mhourly basis for all hours
worked.
C. Superintendent's Conference Days
All full-time employees shall report to work on Superintendent's Conference days.
Part-time employees who are called in to work on Superintendent's Conference days shall
be paid for all hours worked and shall receive a miniIuum of two hours' pay.
2
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ARTICLE TII. WORKWEEK
A. Full-time Employees
1. Thirty-five (35) }lourper week emp~. The following
titles/classifications shall work thirty-five (35) hours per week: Cook Manager, Assistant
Cook, Food Service Warehouse Person (35).
2. For1;y(40) hour per weeJ<employees. The following titles/classifications
shall work forty (40) hours per week: Production Supervisor, Senior Food Service
Supervisor, Food Service Supervisor, Cook/Baker, Assistant Cook/Baker, Senior Food
Service Helper and Food Service Warehouse Person (40).
3. Lunch. Each employee shall be provided with a thirty (30) minute
lunch period per day, which shall be scheduled by the Administrator for Food and
Nutrition Services. This time is over and above the workweeks specified above. A free
lunch is provided for all unit members.
4. Snow Days. No salary deduction will be taken for declared snow days.
B. Part-time Employees
1. Part-time hourly employees are employed for such hours as meet the
District's need. No part-time employee's contracted workweek may exceed 19 3/4 hours,
unless the employee is asked to work additional hours by management.
3
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2. Emergency School Closing. In the event that school is closed on a
.
scheduled school day because of an emergency situation, employees will be paid for the
number of hours that they would normally have worked that day.
ARTICLE IV. VACATION
A. Twelve-Month Full Time Employees.
1. Senior Food Service Supervisors are entitled to an annual paid vacation
according to the length of service as per the following chart:
LENGTH OF SERVICE
Six (6) months and up to Six
(6) Years of Completed
Service
NUMBER OF VACATION DAYS
5 Work Days3
After Six (6) Years of
Completed Service
6 Work Days
After Seven (7) Years of
Completed Service
7 Work Days
After Eight (8) Years of
Completed Service
8 Work Days
After Nine (9) Years of
Completed Service
9 Work Days
After Ten (10) Years or
more
10 Work Days
3 These days shall be prorated during the first year of employment as set forth in
paragraph 3 of this section.
4
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2. Vacation days are calculated based upon the District's fiscal year, which
begins July 1 and ends on June 30. Employees are credited with vacation days on July
1 of each year.
3. Employees who commence employment with the District between July 1
and December 31 shall receive a prorated vacation allotment for the flIst school year of
employment. Employees who commence employment after January 1 shall not be
eligible for vacation during the first school year of employment. Example: An
employee who starts on December 30thwill have six months of service on June 30th.
Therefore, the employee will have earned 6/12 of the five (5) total vacation days for
his/her length of service for that fiscal year, which amounts to 2.5 vacation days.
Thereafter, on July 1, the employee shall be credited with another five (5) days of
vacation, the full allotment for his/her years of service.
4. All vacation requests must be approved by the employee's supervisor.
5. An employee who has unused earned vacation time on June 30 may carry
over those days into the following school year, during which time those carry over days
must be used. If the employee does not use the carry over days during that year, the
employee may request from the Superintendent permission to again carry over those
days into the next school year.
5
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ARTICLE V. SALARY
A. Wages.
1. Effective July 1, 1995, the salary schedule shall be as per attachment "A."
2. Effective July 1, 1996, the salary schedule shall be as per attachment "B."
3. Effective July 1, 1997, the salary schedule shall be as per attachment "C."
4. Effective July 1, 1998, the salary schedule shall be as per attachment "D."
5. Effective July 1, 1999, the salary schedule shall be as per attachment "E."
Steps 1-6 'ofthe 1998-1999 part-time food service helper salary schedule shall be
renumbered as steps 10-15, respectively, of the 1999-2000 part-time food service helper
salary schedule. Thereafter, those employees entitled to step movement shall be moved
to the appropriate step in the 1999-2000 school year.
6. Effective July'l, 2000, the salary schedule: shall be as per attachment "F."
B. Full-time Employees
1. Annual Increment. All new personnel must be employed at least six (6)
months by the Board of Education prior to July 1 in order to be eligible for the next
annual increment.
2. Retention of Illcrements. Annual salary increments may be withheld by
the Board of Education for unsatisfactory service, upon recommendation of the
Administrator for Food and Nutrition Services and the Superintendent of Schools.
6
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3. Credit for Prior Experience. New employees with prior experience may
. not be placed on the salary schedule higher than the top step. An employee who is
promoted from one classification to another is placed on the lowest step of the new
classification which provides for an increase in salary, and automatically moves to the
next higher step as of the next July 1.
4. Middle of the Year Promotion. An employee who is promoted to a higher
position .during the year is placed on that step of the new salary schedule which
provides for the lowest increase over the employee's fonner salary. On July I, the
employee receives an additional increment provided by the next highest step.
C. Part-time Employees
1. Certification. Effective July 1, 1989, and each succeeding July I, any
employee who has been certified by the American School Food Service Association
during the preceding 12-month period shall receive a $50 stipend, payable not later than
the second pay period after commencement of the new school year. In order to be
eligible for this stipend, the employee must first present written evidence of the
certification to the Personnel Office or designee.
7
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ARTICLE VI. LONGEVITY INCREMENTS
A. Full-time Employees
1. A maximum of four (4) longevity increments shall be awarded at the
times and in the amounts set forth below:
After 5 years of employment $150
After 10 years of employment $300
After 15 years of employment $550
After 20 years of employment $850
B. Part-time Employees
1. Longevity increments shall be awarded at the times and in the amounts set
forth below:
After five years of employment an additional $0.35 will be added to the hourly rate.
After ten years of employment an additional $0.25 will be added to the hourly rate.
After fifteen years of employment an additional $0.15 will be added to the hourly
rate.
8
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ARTICLE VII. HEALTH INSURANCE
A. Full-Time Employees
1. Health insurance benefits are provided solely for those employees who
serve four (4) or more hours per day throughout the school year.
2. A fully paid health insurance, equivalent to the Statewide-Major
MedicallGHl Plan, shall be provided by the District. The District shall have the right to
change carriers after prior notice to the Union.
. 3. An employee may choose to waive health insurance benefits and receive a
sum of $650 for individual coverage and $1,000 for family coverage instead, provided
that the employee may re-enter the health insurance program when permitted by the
carner, but in no event shall the employee be eligible for the sum of $650/$1,000 unless
the declination has been in effect for at least one year. The open period for declination
shall be between May 1 and June 30 of the preceding year.
4. Employees who retire from service will continue 'their share as fonner
employees.
5. Retirees may have their health insurance cost taken out of their retirement
allowance if they choose to do so.
6. Effective July 1, 1995, notwithstanding any past practice to the contrary,
the District shall not reimburse employees for the cost of any health insurance
copayments, deductibles or penalties.
9
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ARTICLE VIII. DENTAL INSURANCE
Full-time Employees
1. Dental insurance is provided for those e:mployees who serve four (4) or
.
.more hours per day throughout the school year and are on annual salary.
2. A dental insurance plan for employees and their dependents is available.
The District will provide this plan to all full-time emp1oyees.
. 3. The District may change dental insurance carriers after prior notice to the
Union. -
ARTICLE IX. UNIFORMS
Upon commencement of employment with the District, the Administrator for Food
and Nutrition Services shall provide employees with three (3) complete uniforms,
consisting of three (3) aprons, three (3) shirts and three (3) skirts or slacks at the
employee's option. In addition, employees shall be provided with one hat or visor at the
District's option. Replacements shall be issued at the discretion of the Administrator
for Food and Nutrition Services.
10
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ARTICLE x. LEAVES OF ABSENCE
A. Sick Leave
1. Full-time Employees
a. All employees are entitled to fourteen (14) working days sick leave
in any year on account of personal illness or physical disability.
b. If an employee does not use the full amount of sick leave allowed
in any school year, the amount not used shall be accumulated from year to year, if
needed, up to the 175 maximum number of accumulated days. Any accumulation of
sick leave heretofore granted by the District shall be counted toward the accumulated
leave.
c. In cases of absence for illness or physical disabilitY, the employee
shall give his/her immediate superior as much prior notice as possible, both of his/her
absence and of his/her return to duty.
d. A medical doctor's statement may be required at the discretion of
the employee's immediate superior and/or the Superintendent of Schools.
2. Part-time Employees
a. During the school year, an employee may be absent because of
personal illness or physical disability for an amount of time equal to five (5) days of
his/her regular work week without loss of pay.
11
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b. Cumulative Sick Leave. If an employee does not use the full
.
amount of sick time allowed in any school year, the 31110untnot used shall be
accumulated from year to year not to exceed 20 work days. Effective September 1,
1998, this amount shall be increased to 25 work days. All sick leave time that was
accumulated prior to the 1984-1985 contract shall remain in effect.
c. In cases of absence for illness or physical disability, the employee
shall give his/her immediate superior as much prior n01ice as possible, both of his/her
absence and of his/her return to duty.
d. A medical doctor's statement may be required at the discretion of
the employee's immediate superior and/or the Superintendent of Schools.
B. Personal Days
1. Personal days are to be used for purposes of an urgent and important
nature that cannot normally be met at times other than the employee's regularly
scheduled hours of the work day. Personal leave may include, but not be limited to,
matters of a legal nature, moving, medical consultation, religious holiday or
bereavement. Poor driving conditions, transportation problems, inclement weather, or
the creating or lengthening of a holiday period are not considered for personal leave
day.
2. Full-Time Employees. Employees may be granted three (3) personal days
per year without loss of pay and not to be charged against sick leave.
12
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3. Part-time Employees
During the school year, an employee may be absent because of personal
business for amount of time equal to two days of her/his regular workweek without loss
of pay and not to be charged against sick leave.
4: Personnel are not required to state the specific reasons why a personal
leave day is required. However, staff will be required to report the nature of the
personal leave on a form which contains the employee's name, day(s) and date(s) of the
leave, signature of the Administrator for Food and Nutrition Services granting approval,
and a check list with the following:
1. Legal Matters
2. Ceremonies of afamily or religious nature
3. Moving
4. Medical Consultation
5. Religious Holiday
6. Funeral
7. Other (specify)
This form must be submitted to the Administrator for Food and Nutrition Services at
least five days prior to the use of the requested leave day. In the event of an emergency,
this form must be submitted immediately upon return.
5. It is expected that prior approval will be received from the immediate
supervisor at least one day before personal leave is requested. This prior approval may
be waived in unusual circumstances in which the need for personal leave could not have
been anticipated.
13
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6. No personal leave may be used immediately before or immediately after a
vacation or holiday period unless approved by the Superintendent of Schools or his/her
designee.
7. Cumulative Personal Leave Time. If an employee does not use the full
amount of personal leave allowed in any school year, the amount not used shall be
accumulated from year to year to a maximum of five days of his/her regular workweek.
Any additional personal leave accumulated beyond this time shall be transferred to
accumulated sick leave.
C. Serious Illness in the Immediate Family
1. Full-time Employees
a. Leave for serious illness in the iImnediate family is pennitted rip to
five (5) days per year, chargeable against the employee's personal leave and, ifpersonal
leave days have been exhausted, sick leave.
b. "Immediate family" is defmed as vvife,husband, father, mother,
child, brother, sister, grandchild, brother-in-law, sister-in-law, grandmother and
grandfather of employee or spouse.
D. Religious Holidays
When an employee elects to take leave for a religious holiday or holidays, the day
or days will be charged against the accumulated number of sick days and!or personal
leave of the employee.
14
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E. Death in the Immediate Family
1. Full-time Employees
a. Leave for each death in the immediate family is three (3) days with
full pay not charged against sick leave. Two (2) additional days, when taken, will be
charged against two (2) personal days. If personal days have been used, then the addi-
tional day or days will be charged against sick leave.
b. "Immediate family" shall be defmed as outlined in Section C(l)(b)
above.
F. Child Care Leave
1. Full-time Employees
a. A permanent employee may request a child care leave of absence
not to exceed two (2) years, provided that three (3) months advance written request is
submitted specifying respectively the first day upon which the leave is to commence
and the first day of the school year upon which it is to tenninate.
G. Jwy Duty
All employees subpoenaed as witnesses on behalf of the District or as jurors will be
paid the difference between the fee received as such witnesses or jurors and the salary
they would have received during such period served as such. Employees shall inform
their immediate supervisor and the Administrator for Food and Nutrition Services
15
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immediately upon receipt of a summons or subpoena. Where available, employees will
.
request that they be placed" on call."
H. Workers' Compensation Leave
1. Full-time Employees
a. All employees who receive a personal injury while serving in the
District shall receive up to the first five (5) days off duty with full pay. These days are
not deductible from accumulated sick leave.
b. 1. When a full-time employee, employed continuously for a
period of one (1) year, receives compensation under tht~Workers' Compensation Law
on account of disability and as a result of an injury received in the course of his/her
employment by the District, the employee shall be placed on Workers' Compensation
("WC") paid leave status without charge to the employee's accrued unused leave time,
not exceeding the period of one year. All monies received from Workers'
Compensation for advanced wages shall be retained by the District.
2. The salary and leave status of employees who have not been
continuously employed for one year shall be determined pursuant to the same
procedures as set forth in paragraph "c" below.
c. In the event disability continues for a period exceeding one year,
and the employee continues to receive compensation under the Workers' Compensation
Law on account of such disability, the employee shall elect in writing within ten (10)
16
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days after the anniversary date of the injury whether the employee desires to receive
.
sick leave with pay during the period of disability for which the employee receives
compensation. Such writing must be filed with the District Clerk and the Director for
Personnel Services.
1. In the event the employee elects to receive sick leave with
pay during the disability, the employee shall be placed on paid sick leave for the period
of disability, not exceeding the employee's accumulated and unused sick time. When
the District is notified of an award made by Workers' Compensation, the employee
shall be prospectively recredited with used sick leave days in an amount equal to the
amount of.monies received by the District from Workers' Compensation divided by the
employee's per diem salary at the time the disability began. The recrediting of used
sick leave days shall not exceed the amount of the employee's accumulated and unused
sick leave at the time the disability began.
2. In the event the employee does not elect to receive sick
leave with pay during the disability, the employee shall be placed on an unpaid 'WC'
leave of absence for the period of the disability.
d. The District retains its right to take action pursuant to Civil Service
Law §§ 71-73 and nothing in this Article limits or precludes the District's right to take
such action.
17
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I. Disabili~ Leave
Employees shall be entitled to utilize cumulative paid sick leave for disability or
injury, which shall include disability resulting from pregnancy or birth. Employees
must submit medical verification of the disability and its expected duration reasonably
satisfactory to the District. The District reserves the right to require an employee to
submit to a medical examination by a doctor of the District's choice at District expense.
J. Leave of Absence
- 1. Full-time Employees
An employee who has been granted a leave of absence of six (6)
months or less by the District shall have no intelTUptionin continuous ~ervice to
detennine step on salary schedule, service increments and vacation time. If an official
leave is granted for more than six (6) months, the employee shall return to the same step
and credited year of service as when beginning the leave.
ARTICLE XI. SICK LEAVE REIMBURSEMENT
A. Full-time Employees
1. Upon tennination of service to the District, employees leaving in good
standing after one or more years of continuous employment will be reimbursed all
accumulated unused sick leave up to a maximum of 175 days.
18
omn e e or mon - - -
1-3years of service $25 $20 $15 $10
4-10 years of service $35 $30 $20 $15
11-20 years of service $40 $35 $25 $20
21+ years of service $45 $40 $30 $25
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2. The same provision shall apply in the event of death while employed by
,
the District, the sum computed in like manner, to be paid to the employee's estate.
3. Accumulated unused sick leave days will be reimbursed as follows:
c 1 t d 10 12 th
(Average number of accumulated days per year)
12+ 8 11 6 7 0 5
4. An employee may exercise the option of receiving the present
,
,
reimbursement of $25 per day for all days accumulated prior to July 1, 1982. All days
accumulated after July 1, 1982 will be reimbursed in accordance with the above scale.
5. Upon retirement from the District, days accumulated in excess of the
maximums may be applied toward the purchase of health insurance benefits 'at the rate
per day described above. The employee may opt to apply all or any portion of sick
leave reimbursement funds toward the purchase of health insurance benefits. Such
option shall be exercised once at the time of retirement. After this fund has been
exhausted, the retiree shall continue to have health insurance coverage by contributing
his/her share as a fonner employee.
19
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ARTICLE xn. PAID HOLIDAYS
1. Full-Time Employees
Employees shall not be required to work on school holidays which fall during the
school year and shall be paid for those holidays as part of their regular annual salary,
provided that they work on the workday before and the workday after the holiday or day
off.
2. Part-time Employees
Employees shall be paid for their nonnally scheduled daily hours on the following
holidays, provided that they work on the workday before and the workday after the
holiday or day off:
1. Thanksgiving Day
2. Lincoln's Birthday
3. One day during Spring Vacation
4. Memorial Day
5. Martin Luther King Day
ARTICLE xm. SUPERVISION AND EVALUATION
1. The supervision and evaluation of employees shall be the responsibility of
the Adnllnistrator for Food and Nutrition Services and/or the Building Principal.
2. The Administrator for Food and Nutrition Services or designee and/or the
Building Principal shall present an evaluation to each employee under their direction
at least once annually prior to June 1. The employee will be required to sign the
20
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evaluation at the end of the meeting. The employee's signature will only serve as
.
evidence of the fact that (s)he has read and reviewed the evaluation with the evaluator.
The employee has the right to respond to the evaluation, in writing, within fifteen
. school days after the meeting. Such evaluation shall be placed in the employee's
personnel file and a copy of the evaluation shall be given to the employee. A copy of
the employee's response, if any, shall be attached to the evaluation and placed in the
employee's personnel fue.
. 3. Upon complete ratification and approval of this Stipulation of Agreement,
a joint labor/management committee shall be established to review evaluation
procedures. The Committee shall meet upon request of either party, but shall not
reconvene more than once every two years. The Committee shall report its fmdings to
the Superintendent of Schools. The Committee's results are subject to bilateral
agreement.
ARTICLE XlV. EMPLOYMENT AND RE-EMPLOYMENT
1. Memorandum of Employment. New employees shall receive a copy of
the memorandum of employment at the time it is prepared, and in no case later than the
end of their fIrst payroll period. All other employees will receive such notice only
when there is a change of status in either hours or rate of pay. The Memorandum of
Employment shall include the employee's classification, step and salary.
21
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2. Rehiring Notice. Employees will be notified as to their employment
status for the next school year as of June 30, ifpossible. Whenever possible, Food
Service Supervisors will notify their employees as to their specific assignments for the
new school year by September 1.
3. The re-employment of an employee shall be annually based on a
satisfactory evaluation, and is contingent upon the needs and fmancial status of the
District.
ARTICLE XV. TRANSFER
Employees may request transfer to a different building by submitting a written
application to the Personnel Office. Such request will be given consideration as
vacanCIes occur.
ARTICLE XVI. SENIORITY
1. Service Seniori1;y/District-Wide Seniority Dermed - Service
SenioritylDistrict-wide seniority shall be defined as an employee's combined total years
of service for any and all positions worked in the District.
2. Seniority as consideration for job opening. placement etc. - Service
Seniority and District needs shall be prime considerati.ons in the determination of such
things as: job opening, placement, shift assignment and transfer of building assignment.
22
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3. Seniority Accumulation-Full time Employees - When a full-time
employee changes his/her classification or job title, any years seniority previously
accumulated in other positions in the District shall be credited to the employee's' total
years service seniority when he/she transfers to the new position.
4. Seniority Accumulation-Part time Employees - When
~
part-time
employee changes job title or classification, or becomes a full-time employee, any years
seniority previously accumulated in other positions shall be credited to the employee's
total years service seniority when he/she transfers to the new position, in proportion to
the daily hours worked in the prior position(s).
For Example: a part-time employee who works 19 3/4 hours per week as a
Food Service Helper for one (1) year and who then becomes a full-time Assistarit Baker
shall be credited with six (6) months service seniority for the time as Food Service
Helper. Such seniority shall be credited to the employee's total years service seniority
when he/she transfers to the new position of Assistant Baker.
5. Reductions in Force - If the number of unit employees is reduced, the
least senior employee in the classification being reduced shall be the fIrst released. The
least senior shall be determined by total service senioritylDistrict-wide seniority.
For Example: If the District must reduce the number of employees in the
classification of Food Service Helper, the person with the least amount of service
senioritylDistrict-wide seniority who is in that classification shall be the first released.
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ARTICLE XVII. VACANCY NOTIFICATION
During the school year, the District shall post notices for all new unit
positions/vacancies in all buildings on the kitchen bulletin boards. During the summer,
notices of new positions/vacancies shall be posted in the central kitchen. The District
shall mail the President of the Association copies of all vacancy notices at the time the
position is posted. The District shall give consideration to qualified part-time personnel
who apply for full-time positions/vacancies.
ARTICLE xvm. ABOLISHING POSITIONS
All full-time employees are protected as provided by the rules and regulations of the
New York State Civil Service Law.
ARTICLE XIX. SUBSTITUTES
The District shall maintain a substitute list for the unit. In the event of a unit
employee' s abs~nce, the District shall attempt to arrange coverage from the substitute
list.
ARTICLE XX. MEDICAL EXAMINATIONS
A. New school employees shall be examined before starting employment.
Tuberculosis testing is part of the medical examination at no co'st to the employee.
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Another examination will be conducted before a permanent appointment is gained. The
.
school physician shall make the examination with no cost to the employee.
B. Cafeteria workers shall be required to meet the standards of the State
Department of Health.
C. The District may require an employee to have physical examination by
the school physician whenever such examination is deemed necessary. In the event that
the District requests that an employee submit to a physical exam, the District shall bear
the cost-of the exam.
ARTICLE XXI. RETIREMENT
A. All employees have the option to join the New York State Employee's
Retirement System in accordance with the rules and laws governing the System.
B. Special Longevi1y Salary Increments
1. A full-time employee may elect, for one year only, a special salary
increase of $1,000 beyond the regular contract salary under the' exact circumstances
stated as follows:
(a) The employee shall make the request in writing at least thirty (30)
days prior to the start of the contract year during which the increase is to be paid.
(b) This election shall be available to such employees only during the
single contract year in which they become flfty-five (55) years of age and complete
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fifteen (15) years of service, or when, one of these two conditions having previously
been met, the second condition is met.
(c) An employee who elects this option during one contract year and
remains in service thereafter shall receive, in the contract year following the year of the
special salary increase, a salary equal to the regular contract salary, reduced by $2,000.
ARTICLE XXII. GRIEVANCE PROCEDURES
A. "Grievance" shall mean a claim by a unit member alleging a violation of a
specific provision of this Agreement.
B. No grievance shall be entertained, and such grievance shall be deemed waived,
unless the grievance is forwarded at the first stage within five (5) calendar days after the
employee knew or should have known of the act or conditions upon which the
grievance is based.
c. To provide for the settlement of differences the following procedure should be
followed:
1. The employee will informally confer with his/her immediate supervisor
about the grievance.
2. If the grievance has not been resolved to the satisfaction of the employee
at the first step, the employee shall submit hislher grievance in writing to the President
of the Association. If, in the opini9n of the President, the grievance is founded, a
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request in writing shall be made to the designee of the Superintendent of Schools for a
.
review of the grievance, or if rio decision is rendered within ten (10) worldng days, a
similar request for review shall be made to the Superintendent of Schools.
3. If the decision of the Superintendent of Schools fails to resolve this
grievance, or if no decision is rendered within ten (10) worldng days, a petition will be
.
made to the Board of Education, or their representative, for a fmal review and
determination.
ARTICLE XXIn. DUES DEDUCTION
A. The District agrees, under the terms set forth below, to deduct dues for the
Union from the salaries of unit members who voluntarily authorize such deductions on
fonns to be sanctioned by the District.
1. No later than two (2) weeks prior to the first October payroll date for 10
month employees, the Union shall certify to the District the following: (1) the CUITent
rate of its membership dues; (2) the payroll periods for which dues are to be deducted;
(3) a list of those employees who have voluntarily authorized deductions, and the
original signed dues authorization cards for any new members. If the Union changes
.the rate of its membership dues, it will give the District tlllrty (30) days' written notice
prior to the effective date of the change.
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2. The total annual membership dues certified for the Union will be
. deducted in tWenty (20) equal and consecutive instalhnents. Each of the installments is
to be transmitted to the Union within one week of the date of deduction. The first.
transmittal shall be accompanied by a listing of members for whom deductions have
been made and the amount deducted for each. The District shall implement authorized
payroll deductions no later than two (2) weeks following the receipt of the dues
authorization cards or other payroll deduction information from the Association.
- 3. An employee may withdraw hislher authorization any time by written
notice received by the District ~t least two (2) weeks prior to the effective pay period
with full remittance of the unpaid balance to the Union.
B. To the extent required by State Law, employees who are not members of the
Association shall be required to pay an agency fee to the Association in an amount
equivalent to Association dues. The District shall ded.uct the agency fee from the
salaries of all non-Association members and shall transmit the sum so deducted to the
Association at the same time and in the same manner as dues deducted from the salaries
of Association members. Upon request of any member or the District, the Association
shall provide a detailed accounting of its expenditures and!or detailed description of its
agency fee refund procedure to said member and!or the District. The Association
represents that it has established and will maintain a procedure which provides for the
refund, to any employee who so demands, of any part of an agency fee deduction which
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represents that member's pro-rata share of expenditures in aid of activities or causes of a
political or ideological nature only incidentally related to terms and conditions of
employment. The Association will provide the District with a copy of the refund
procedure prior to the deduction of any agency fees pursuant to this provision. The
procedure for deduction of fees shall be the same as the dues deduction procedure set
forth above.
C. Upon written authorization from the employee, the District shall make payroll
deductions for any member so requesting for the purpose of participating in any
NYSUT benefit program, until such authorization is terminated or revoked in writing.
D. The Union shall indemnify and save and hold the District and any and all of its
employees, representatives, officers and/or members of the Board of Education
(collectively" employees ")'hannless against any and all claims, demands, suits or other
forms of liability that may arise out of: or by reason of, any action taken or not taken by
the District or any of its employees for the purpose of complying with the agency fees
and dues deduction or the NYSUT benefit program deduction provisions of this
Agreement and/or State law.
ARTICLE XXIV. APPLICATION AND AMENDMENT
The terms of this Agreement shall not apply where inconsistent with constitutional,
statutory or other legal provisions, including but not limited to, .the rules and regulations
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of the Commissioner of Education, the rules, regulations, by-laws and policy of the
.
Board of Education ahd the statutes of the State of New York. If any provision of this
Agreement is found to be contrary to law, such provision shall be modified forthwith by
the parties hereto to the extent necessary to confonn thereto. In such case, all other
provisions of this Agreement shall remain in effect.
ARTICLE XXV. COMPLETE AGREEMENT
This Agreement shall constitute the full and complete agreement between the parties
and may be altered, changed, added to, deleted from or modified only through the
voluntary, mutual consent of the parties in a written and signed amendment to this
Agreement.
ARTICLE XXVI. DURATION OF CONTRACT
This Agreement shall commence on July 1, 1995 and shall tenninate on June 30,
2001, inclusive.
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ARTICLE XXVII. STATUTORY NOTICE
IT IS AGREED BY AND BETWEEN THE PARTIES, THAT ANY PROVISION
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW, OR BY PROVIDING THE
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECONIE EFFECTIVE UNTIL
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL.
THE ENLARGED CITY SCHOOL
DISTRICT OF MIDDLETOWN
THE MIDDLETOWN FOOD
SERVICE WORKERS' UNIT
By:
President, Bo
By:
Superintendent of Schoo
~. /otJbBy: .~
. ;~'
N gotiating Committee
Dated this 25 day of
~2000
By: /da'/ ~{'a/
_/
Negotiating Committee
~
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Cook Manager
Cook
Step ~Step Salary
1 20,412.24 1 16,523.70
2 20,806.98 2 16,968.07
3 21,201.72 3 17,319.27
4 21,596.46 4 17,715.52
5 21,988.14 5 18,113.81
6 22,385.94 6 18,506.99
7 22,781.70 7 18,905.29
Food Service Helper Food Service Helper
(cont'd)
~HourlyRate ~HourlyRate
1 8.42 4 8.96
2 8.60 5 9.14
3 8.77 6 9.31
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APPENDIX "A"
SALARY SCHEDIJLE
1995-1996 SCHOOL YEAR
12,986.12
Warehouse Person
(35) 16,120.00
Assistant Cook
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Cook Manager
Cook
Step Salary Step Salary
1 20,820.48 1 16,999.58
2 21,223.12 2 17,456.76
3 21,625.75 3 17,818.06
4 22,028.39 4 18,225.72
5 22,427.90 5 18,635.49
6 22,833.66 6 19,039.99
7 23,237.33 7 19,449.76
Assistant Cook Warehouse Person 16,442.40
14,000.00 (35)
Step 2
Senior Food Service 25,500.00 Food Service 20,000.00
Supervisor Production
Supervisor
Cook/Baker 17,000.00 Assistant 14,000.00
Cook/Baker
Food Service 17,500.00
Supervisor
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APPENDIX "B"
SALARY SCHEDULE
1996-1997 SCHOOL YEAR
33
Senior Food Service
Helper
Step Salary
1 13,000.00
2 13,260.00
3 13,525.20
4 13,795.70
5 14,071.62
6 14,353.05
7 14,640.11
8 14,932.91
9 15,231.57
10 15,536.20
Food Service Helper
Step Hourly Rate
1 8.47
2 8.65
3 8.82
4 9.01
5 9.19
6 9.36
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APPENDIX "B" -CONTINUED
1996-1997SCHOOL 'YEAR
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Cook Manager
Step Salary
1 21,236.89
2 21,647.58
3 22,058.27
4 22,468.96
5 22,876.46
6 23,290.33
7 23,702.08
Assistant Cook 14,224.00
Warehouse Person
(35)
Step 3 16,646.40
Senior Food Service
Supervisor 29,500.00
Food Service
Production
Supervisor 20,500.00
Cook/Baker
Step 2 17,617.44
Assistant
CooklBaker 14,500.00
Food Service
Supervisor 18,000.00
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APPENDIX "C"
SALARY SCHEDULE
1997-1998 SCHOOL YEAR
35
Senior Food Service
Helper
Step Salary
1 13,208.00
2 13,472.16
3 13,741.60
4 14,016.44
5 14,296.76
6 14,582.70
7 14,874.35
8 15,171.84
9 15,475.28
10 15,784.78
Food Service Helper
Step Hourly Rate
1 8.52
2 8.70
3 8.87
4 9.06
5 9.24
6 9.41
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APPENDIX "C" -CONTINUED
1997-1998 SCHOOL 'YEAR
36
Cook Manager
Step Salary
1 21,661.63
2 22,080.53
3 22,499.43
4 22,918.34
5 23,333.99
6 23,756.14
7 24,176.12
Assistant Cook 14,556.84
Warehouse Person
(40) 18,00Q.00
Warehouse Person
(35)
Step 4 16,979.33
Senior Food Service
Supervisor 30,190.30
Food Service
Production
Supervisor 20,979.70
Assistant
CookIBaker 15,500.00
Food Service
Supervisor 18,500.00
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APPENDIX "D"
SALARY SCHEDULE
1998-1999 SCHOOL YEAR
37
CookIBaker Senior :Food Service
Helper
Step Salary Step Salary
1 17,500.00 1 13,500.00
2 17,850.00 2 13,770.00
3 18,207.00 3 14,045.40
4 18,571.14 4 14,326.31
5 18,942.56 5 14,612.83
6 19,321.41 6 14,905.09
7 19,707.84 7 15,203.19
8 20,102.00 8 15,507.26
9 20,504.04 9 15,817.40
10 20,914.12 10 16,133.75
Food Service Helper
Step Hourly Rate
1 8.57
2 8.75
3 8.92
4 9.11
5 9.29
6 9.46
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APPENDIX "D" -CONTINUED
1998-1999 SCHOOL 'rEAR
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Cook Manager Warehouse Person
(40)
Step Salary Step Salary
1 22,094.87 1 18,000.00
2 22,522.14 2 18,360.00
3 22,949.42 3 18,727.20
4 23,376.70 4 19,101.74
5 23,800.67 5 19,483.78
6 24,231.26 6 19,873.45
7 24,659.64 7 20,270.92
8 20,676.34
9 21,089.87
10 21,511.67
APPENDIX "E"
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SALARY SCHEDULE
1999-2000 SCHOOL YEAR
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Warehouse Person Senior Food Service
(35) Supervisor
Step Salary Step Salary
1 16,120.00 1 31,000.00
2 16,442.40 2 31,620.00
3 16,771.25 3 32,252.40
4 17,106.67 4 32,897.45
5 17,448.81 5 33,555.40
6 17,797.78 6 34,226.50
7 18,153.74 7 34,911.03
8 18,516.81 8 35,609.26
. 9 18,887.15 9 36,321.44
10 19,264.89 10 37,047.87
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APPENDIX "E" -CONTINUED
1999-2000 SCHOOL YEAR
40
Food Service Cook/Baker
Production
Supervisor
Step Salary Step Salary
1 22,000.00 1 18,000.00
2 22,440.00 2 18,360.00
3 22,888.80 3 18,727.20
4 23,346.58 4 19,101.74
5. 23,813.51 5 19,483.78
6 24,289.78 6 19,873.45
7 24,775.57 7 20,270.92
8 25,271.08 8 20,676.34
9 25,776.51 9 21,089.87
10 26~292.04 10 21,511.67
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APPENDIX "E" -CONTINUED
1999-2000 SCHOOL YEAR
41
Assistant Food Service
,
Cook/Baker Supervisor
'Step Salary Step Salary
1 16,500.00 1 19,000.00
2 16,830.00 2 19,380.00
3 17,166.60 3 19,767.60
4 17,509.93 4 20,162.95
5 17,860.13 5 20,566.21
6 18,217.33 6 20,977.54
7 18,581.68 7 21,397.09
8 18,953.31 8 21,825.03
9 19,332.38 9 22,261.53
10 19,719.03 10 22,706.76
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APPENDIX "E" -CON'TINUED
1999-2000 SCHOOL YEAR
42
Senior Food Service Food Service Helper
Helper
Step Salary Step Salary
1 14,000.00 1 6.75
2 14,280.00 2 7.21
3 14,565.60 3 7.43
4 14,856.91 4 7.65
5 15,154.05 5 7.88
6 15,457.13 6 8.11
7 15,766.27 7 8.25
8 16,081.60 8 8.60
9 16,403.23 9 8.76
10 16,731.30 10 8.87
11 9.05
12 9.22
13 9.41
14 9.59
15 9.76
January 5, 2000
APPENDIX "E" -CONTINUED
1999-2000 SCHOOL YEAR
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APPENDIX "Ft.,
SALARY SCHEDULE
2000-2001 SCHOOL YEAR
Cook Manager Warehouse Person
(40)
Step Salaty Step Salary
1 22,536.76 1 18,540.00
2 22,972.59 2 18,910.80
3 23,408.41 3 19,289.02
4 23,844.24 4 19,674.80
5 24,276.68 5 20,068.29
6 24,715.89 6 20,469.66
7 25,152.84 7 20,879.05
8 21,296.63
9 21,722.56
10 22,157.02
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Warehouse Person Senior Food Service
(35) Supervisor
Step Salary Step Salary
1 16,603.60 1 31,930.00
2 16,935.67 2 32.588.60
3 17,274.39 3 33,219.97
4 17,619.87 4 33,884.37
5 17,972.21 5 34,562.06
6 18,331.72 6 35,253.30
7 18,698.35 7 35,958.37
8 19,072.32 8 36,677.53
9 19,453.76 9 37,411.08
10 19,842.84. 10 38,159.31
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APPENDIX "F" -CONTINUED
2000-2001 SCHOOL YEAR
45
Food. Service CookIBaker
Production
Supervisor
Step Salary Step Salary
1 22,660.00 1 18,792.00
2 23,113.20 2 19,167.84
3 23,575.46 3 19,551.20
4 24,046.97 4 19,942.22
5 24,527.91 5 20,341. 07
6 25,018.47 6 20,747.89
7 25,518.84 7 21,162.84
8 26,029.22 8 21,586.10
9 26,549.80 9 22,017.82
10 27,080.80 10 22,458.18
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APPENDIX "F" -CONTINUED
2000-2001 SCHOOL YEAR
46
Assistant Food Service
Cook/Baker Supervisor
Step SalaI}' Step Salary
1 17,226.00 1 19,836.00
2 17,570.52 2 20,232.72
3 17,92 L93 3 20,637.37
4 18,280.37 4 21,050.12
5 18,645.98 5 21,471.12
6 19,018.90 6 21,900.55
7 19,399.27 7 22,338.56
8 19,787.26 8 22,785.33
9 20,183.00 9 23,241.04
10 20,586.66 . 10 23,705.86
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APPENDIX "F" CONTINUED
2000-2001 SCHOOL YEAR
47
Senior Food Service Food Service Helper
Helper
Step Salary Step Hourly Rate
1 14,616.00 1 7.00
2 14,908.32 2 7.21
3 15,206.49 3 7.43
4 15,510.62 4 7.65
5 15,820.83 5 7.88
6 16,137.25 6 8.11
7 16,459.99 7 8.25
8 16,789.19 8 8.60
9 17,124.97 9 8.76
10 17,467.47 10 8.87
11 9.05
12 9.22
13 9.41
14 9.59
15 9.76
16 10.05
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APPENDIX "F" -CONTINUED
2000-2001 SCHOOL 'fEAR
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